1saIsswAtY adudainingds dii 3 adui 1 uasInw - WeIGH 2563

3
Ramkhamhaeng University Journal: Gradvate School Vol. 3 No. 1 January - April 2020 %’ A
g
ISSN 2651-1673 (Print) ISSN 2672-9210 (Online) v"'r.,s"gwg;;ﬁ;o"‘

= 3
HUUDINE W) BIANTT

Perspectives of Organization Theory

weyanna anwilemuun’, wuely gnedlye” wag Juaun Munedsve’
‘avAnnsdansily augineinisiants uninendesvinenssnil Ussmelne
‘AU wEAARTLAEIANmENT WNINe1RE1vi)enT1H Usewalne
I SgUTEAAUAENT AMTIYYEAanTiLardnuAEnS
WIneReveuLiY Useinelny
‘HSuiinveuunay

Benchamat Laksaniyanon', Khemmanat Pookongchai’, and Jintana Kampaengsirichai’
E-mail: benja2515@yahoo.com’, khem2513@yahoo.com?, jintana.ka@kkumail.com’
'General Management, Faculty of Management Sciences,

Udon Thani Rajabhat University, Thailand
“Faculty of Humanities and Social Sciences, Udon Thani Rajabhat University, Thailand
*Public Administration, Faculty of Humanities and Social Sciences,
Khonkaen University, Thailand

‘Corresponding author

Received: January 30, 2020 / Revised: March 27, 2020 / Accepted: March 30, 2020

UNANED

% v & i s A A o v o 5 o
wywdlasuiulunguluguuuvesdnis Wetemdeduuasiuyhaulivssavanudisa
nsfiagyhaulidsalauy fesenden1sfinuidend nsuimsianisniiusz@vsnm nsmaaes
S A A Y v = A o | 1% % i % Y e
Mindelle warn1sadedeasuiaumnauna wWetlugnisasiesranuivi anudivaiiunae

1 1 [ o 91901 ¥ sOj a < « d” U a (3 o
gnanevense 9 Aull uazgnihlUldguaig1dn aunaneidu “ngud” Yagdungufesdnis gninan
T JundnnsitugiudmsunsyiidevannuataUssnn Wien1snssan asuie waziuneysingnsal
fiaulasing o eglsiony iesnnvgefesdnisiu fiuniviainvals Snvan nmnaeUN AT UgHa
wazdanuiuandeiuly nsvihanudiladeaiungufmaiu Jssesendenanyvgilunisinm

AEARY: LuNeY; NuieAns; eeadelvaidey

11



1sasswAifY adudaiiningds dii 3 adui 1 UasIaw - WeIGH 2563

‘\*\“VH

ys. t Ramkhamhaeng University Journal: Graduate School Vol. 3 No. 1 January - April 2020

o
v""as,,é“’:,“ﬁﬁe“"\ ISSN 2651-1673 (Print) ISSN 2672-9210 (Online)

WU nINen wasgainet Wudu weazlddnlawunfouazyunessng o vesinnguiiaitiu
Meginsepalioiu wu gradelmilien gadydnval-ulannumune waseandsadelmiion [Wusu

Abstract

Human beings come together to form organizations in order to help one another to
accomplish their goals. In general, such accomplishments require sound research, efficient
management, reliable experiments, and reasonable conclusions, consequently leading to
the acquisition of new knowledge. The knowledge gained is shared and put into use repeatedly
within the organization until it becomes a “theory”. Currently, organization theory is fundamental
to various types of research, including research for describing, explaining, and predicting
phenomena of interest. Since organization theory stems from diverse sources with different
economies and societies, understanding its basic concepts requires a knowledge of philosophy,
such as ontology and epistemology, for more insight into the major perspectives regarding
the study of organization theory by those theorists belonging to different eras, for example:

modernism, symbolic interpretivism, or postmodernism.
Keywords: Perspectives; Organization Theory; Modernism
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A1 “03AN15” TuNI189nqERIInUA1IN “Organization” MUNBAI N13TIUAUVDI
nguyaraLiionszvitAanssuuegsliusTaudiving Wy Aanssumnegsnavdenanisvessy
(Oxford Dictionary, 2018) Fannfinsaneuanameneiudadaiilaseeuldin ssdmstlaae
fudatundudideln wnzmsrssfvenguauiiehomdetuwhmulisyaunad Sty IHAetu
wnrusfyediAntuuulanluiudy eehdlsfion Weupudimisirliruvesaunaenguivhau
tuvssqithmenenuiidimuall wigudddddinsine fuafmuuamadelinueuasnguues
pulszauANANSY Favneds Bnsusmsdansiirdues fufu uywsidldvhnisdnwduat
TneBuduannsieauufigin wasvhnisnaaeuuus Ui snaunseimadnsildannsnasune
foufinaiademaazwhuemgnisaii ¢ luildetestudnngnsaiduegugnies wasdingua
Huflvensuvesauiiluluianhanagligniluldse  fu aunseiesnaneidu“ngud” (theory)
luiian dedu Fesnanlddn “nquadsduinan uluni” viearuAnifidnuas dunusssy
(abstract) M’%aﬁﬁﬁﬂﬁuﬁﬂﬂdﬂ “UAUAR” (concept) (Hatch & Cunliffe, 2006)
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Uagtuwwinnudn (concept) Iagnihunldidunugiulun1svinide (research) Wiefnwim
Auilaaidunuimslunisivun Aa1u nsmegevauufignu nssurufn uwarldlunisesnwuy
myeuarnsesuenavesleya viseanunsananlei Wumstien “ngud” wlilunisnssaun
saunasazinueUIngnsaimaulatiuies (phenomenon of interest) Jason, Stevens, Ram, Miller,
Beasley, & Gleason, 2016) atalsinu veAsINTEsUIBYSINgNIsaIndaududousn 4 Wy
lunsdlveamginssuuywduy wAedldiuinimu@n (concept) N3YUNBINNTI9UI13 (broad
perspective) waglimuvainwaisvesenans (variety of field of study) Litetaeluniseduiy

o o N = a ca o o v & o & =~ a

dmsungufnldlunsfnwimgAnssuvesuyudnddglutagiuiu dnidunguingdnssy
a a A a T = 3 " . . = = N Y o
WaNTUTMINSENI “ngufodAnis” (organization theory) Fauduni1sAnwiigaiunsyineu

12 1 12 ] 1 = 1 o L3 = 1 o < .
elupdAn131109ANNTAIYINNILRENlS wasfinwdn inluesdnisisliussaunadisa (Cambridge
Business English Dictionary, 2018) TunsAinwidledesnismsuEesadowmanudisavesosnnsla ¢
I3 = = I3 = 13 o = = = o w
Ainy ansatenngufesrnisinldlumsfinuuasmuuadinusiunisfinw smaneda wma
Tuusnlannnged] wvhnsdner dunuieauin lunsfinwiludisanisfinwiidadiuy

a g A9 9 1o ~ a = & = 3 v o ~ a =
mangqulunag lildduwvuniluusundnw dunineds wifsglddmauidululudmgud
BIANITULDY

= = a U ax o o o & = o 3 < v

FansAnwieatuIsnsinulivszaunadisa uagn1sfinwdn viluesdnsdslivseay

o 2 va a = 1% = v a 3 o a 1 &
Hadnsaty nFuinsAnwnuukdmane AT Jelisuvessuieduwnuinnufnselull

e L merrereuscs

......

N 1 UHUINRILINITYOING BHBeANTS

7/7:1/7. 910 Organization Theory: Modern, Symbolic, and Postmodern Perspectives (2nd ed.),
by M. J. Hatch & A. L. Cunliffe, 2006, New York: Oxford University Press.
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