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Abstract

An essential component of both public and private organization management is organizational
commitment. The numerous documents have been examined for this subject. That is made up of books
scholarly and empirical works pertaining to organizational commitment. The goal is to investigate the
elements that influence Generation Y employee's organizational commitment. A study of earlier research
revealed that there are three key components that will increase employee commitment to the company:
executive leadership factors; and organizational climate variables. One transmission variable is the job
satisfaction component. The effect on organizational commitment is favorable. particularly those working
in the Generation Y cohort. This is a result of the fact that this demographic is only now beginning to reach
working age. The possessing the quality of being expressive own a strong feeling of self; not in the frame
and not in the conditions. This set of individuals needs to be made clear in their work about how their
actions impact both the company and themselves. They are also capable of working in communications.
and is still capable of multitasking Thus, elements like these play a crucial role in increasing worker engagement

with the company.
Keywords: Organizational Commitment; Generation Y; Organization
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2016; Illeez, 2012; Noordin et al., 2010; Permarupan et al., 2013; Serifoglu, 2018) WU USSEINABIANTAINE
GiEJmmﬁdﬂﬁuﬁamﬁﬂﬂumﬂmﬂ (Bahrami et al., 2016; Berberoglu, 2018; Danish et al., 2015; Feby Rahmayani,
2023; Reetu & Yadav, 2019; Suari et al., 2022; Wasim M. H. Swidan, 2023)
2.2.2 ANUENRUEIENINNIEH N vREUTIAUANKNLAREIANS
Tuefndirnuan SiAnng waziifovaneau ifnufamnudsiudssninanmeiihveuims
fumnugntusionsdng wui fuuuiuaszia fe mesjatiuluinuenzinnzasazaenidninauyhaules
PANATEIUAMN LAY STBRATIT LA (McMurray et al, 2010) uBNaNil Heri Setiawan (2023) uh n1agiiin
YDIUIINT Tanuduiusieuiniuaugniiudiestans Bass (1985) na1391 amegihilenuduiusiauinseniny
yriusoossnauaray fawelalunussdugs uenandfihazaiussumalalvifnusadunaysslonisui
Jedamalipuinanuyniusiessdns Fiaz et al (2017) msdudihifiussansamamalsingnnuiienugniy
AeaeAns 31NATelaAunuANIFITUS B uInTEninan g iiuAuKNITUsa8AnT (Haque et al,, 2017)
aefihwesuims wu fundeeiesssuuazfiuuuiuasundas wuin SanuduiusiBauanduaiiugni

& (Hashim et al.,, 2017) uaﬂmﬂ“ﬁ Wael S. Zaraket and Aline S.

(2018) lhwupnuduiusnd Ay seninguiuuasuwlaaiuanuyniuseasdns eg1alsiniu anuduiussening

ADRIANSNATIDNTUAILAL WTIUTTVIA 8neTidudn

2 o

AuvuisuuUasiuaugnitusiesddns (Wersualuaz@eussin) annsaianuliainiiugiuvednnis

Y

wandsunisdaay (Blau, 1964) uazussvingulunsneuuny (Gouldner, 1960) Wentnnusuiinnegiives
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Fuims wihaufezegiuesdnssely :nuuRismes Neunia et al. (2006) AmzFiiuuuianifou Satiumsuaniaoy
AINBURNULAZIITTATENIN I Las AL Inansenuldaausianuyniumaaddns Wibowo, T.S., et al. (2023)
WUl AmzfthuuuiAsuLUasdmarennugnuvesiinmy dumneauin Seidniinnefiuuudsundas
Arsnnwinlug Wﬁfﬂmuﬁ@&ﬁmmQﬂﬂ’umwﬁuwim?u wazlumanduiu Banmgfiuuuasuulamesuitvugas
wilns Wﬁfﬂmuﬁﬁaﬁmmaﬂﬁuﬂasmwhﬁ?u mnuIEndossiinagnfuremiinny uiEnasUsulsene
Fnuudsuudas egndlsfionn anedihuvuivasuuladiumumddglunisaiussiunals Twihoudnla

Y
[

mqﬂiuamﬁumamm dudiunisia wazimiloddula uuanugmiusuemiingy dsadroasdnsluninsau
maamaaaﬂmﬂm%ﬂawmu (Darmawan, A., & Putri, 2017; Dewi, KS 2013; Humala, 2014; Utarayana, I.G.,
& Adnyani, I. G. A. D., 2020; Widyatmika & Riana, 2020) "ZNLBJEJ’J’I m’swg o’]LL‘U‘ULUaEJuLLUa\‘imNaG]E]ﬂTmQﬂWU
VYeInnaY
2.2.3 anuduiussendnsanuisnalalusnuiuaugniuioans
Tuefmiiinuan finduns waginidonansau lifnuiannudiiuseninsanufionelalunu
fAumnugiiusiensdns Ying and Ahmad (2009) wui wifnnuiilinelafuny asaneuyniusioosdng way
ussylonadiozanann Al-Sada et al. (2017) wuin anuiianelelunuiimudmiusidauinduaunnifusessdns
whmiinanuiiflenugniudessinsgs e1evzlinelariunuuesauies vidownunenaasilsysunnufianslaluags
Tnglignitusioasdnsfly uimsmaeufiselaluruduultifaranenugnifusoasdnsas fedu amumniusonséng
wazanuienelaluny Jadulssinudrrgdmsunisuseiiunineu lngfiansanainnisateenwayn1sidiusiu
YOININUADBIANT Heri Setiawan (2023) wud1 Anuilanelalunudanuduiusieuiniuanuyniusessdns
pg9iiiedIAy Newman, et al,, (2014) 95u18 mmﬁqwﬂﬁﬂumwﬂuﬁﬁuLﬂﬁauﬂaﬂmQﬂﬁwia@qﬁﬂiﬁummﬁﬂi
2.2.4 ANUFNRUTIENINNNIEHNvREUTIIAUAUKNLADEIANS
Tuednisinumniiinivnsuazinisovansau Tdfnufannuduiussinnzdihvesuims
ﬁUﬂ’J’]@JQJJﬂWuGiE]ENﬁﬂi Tnssianunawelalunududidaiiu 31nauddevss Nelson, S. et.al. (2020) wuI1
AMgivesuims dwadeuanfumiuynitusiossdnsegsiitodfny Tnedfuusdunans fe anuflenelaluay
aenadostuadduluenamatsty Wy MuiTeves (Sudiyono, R. N., et al., 2020: Sudiyono, R. N.,et al., 2020;
Waruwu, H., et al,, 2020) @anmaseiuaulIdeved Riketta M (2008) wuinauianelalusuiinasonnudunus
sgriannzfiiuuuAsuuasayaugmiusiossdng figainaufiavelalunuasnsaduiuusmnanisyig
ﬂ’nwgﬁ’]LL‘UULU%EJULLUNLL@%WJ’]@J&“Jﬂﬁuﬁ@@ﬂﬁﬂ'ﬁ (Malik M.,et al., 2010; Darmawan & Putri, 2017; Mohamad,
2012; Yoyok et al., 2020) wu31 anuiswelalusu ﬁmﬁﬂ*ﬁ'LfJué’hﬂmqL%amimwwmm’mg’ﬁﬂmm;ﬂﬂﬂ’u
FOBIANT
2.2.5 AMNUFNNUTIENINNUTIEINIABIANTAUAMUKNNUADDIANT
Tuefnfinusniindvinsuaztinidevansau leAnwidannuduiusseninsusseiniaesdng
fumnunitusionsdns tnefianuianeloluauduideinu wud vssenaesinsiBvswaleuinsonuyniu
voandnnuegsiitedify Inerusnlsnans fe auianelalusiu (Deni, 2023; Dwitanti and Sopiah, 2022;
Lan et al., 2020; Shbail, 2020)
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