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Abstract

In this thesis, the researcher studies (1) to study organizational commitment,
self-efficacy, transformational leadership and perceived organizational support, (2) to
examine the relationships between self-efficacy, transformational leadership and perceived
organizational support and organizational commitment, and (3) to predict the organizational
commitment of the employee of leasing company by using self-efficacy, transformational
leadership and perceived organizational support as predictor variables. The sample consisted
of 205 employees. The research instruments were used as follows: (1) a questionnaire
concerning demographical characteristics; (2) a form used to measure organizational
commitment; (3) a form used to measure self-efficacy; (4) a form used to measure
transformational leadership and (5) a form used to measure perceived organizational support.
By using the techniques of descriptive statistics, the data was analyzed in terms of frequency
distribution, mean, and standard deviation. Pearson’s product moment correlation coefficient

(PPMCC) method and multiple regression analysis were also carried out in this research.
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Findings were as follows: (1) The levels of all variables, namely: organizational
commitment, self-efficacy, transformational leadership and perceived organizational
support were high. (2) Self-efficacy, transformational leadership and perceived organizational
support were positively correlated with organizational commitment of the employee of
leasing company at the statistically significant level of .05. (3) Self-efficacy, transformational
leadership and perceived organizational support can predict organizational commitment at
the statistically significant level of .05. The coefficient of determination of the organizational
commitment was 79.20%. The most significant predictor variable was perceived organizational
support, followed by self-efficacy and transformational leadership variable. The regression

standardized coefficient was computed to be at .588, .290 and .100.
Keywords: Self Efficacy; Transformational Leadership; Perceived Organizational Support
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03ANIYIa 5 Fu nuddudnensuaianiaiegaiian (X = 3.94, 5D = 54) sosaunite FrumsufoR
M3 (X = 3.72, SD = 47) uazsuNanouwnuuazaiainsiaLadeosiign (X = 2.86, SD = 41)

3. A wdiiudseminansiudmnuanmnsauisny nedihnisiudsunias uagmsiuing
afuayuanesins fuaugniusiessdnsveswinnuuTTnauiesasudtaysaussnuimils
naMTinTIzsiteyadsteyaiiusng (ga1sns 1-3)
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nssugAIEIaUAInY AuTesulazns mmvjmmﬁa amustlafiarag ety
(SE) goufulthvuneves  au duSaves  anuduanndn
D9ANTS 09ANTS YDIBIANT
1. SLAUTDIAINLIN 152*% 738* 671* 154%
2. mmﬁ'uh 719 .758* .695*% .759*
3. NTUNVENY .682* 755% 622% 719%
334 146* 181* .689* Ja74*
D < .05

NP5 1 WU T nsInAnuEniuieedn1siumMssuIataunsauiey aedl

Soa e

b

M99 2

usEmMuUNUI danuduiusnisuinyneu

gedAynadifnsedu .05 lnelanuduiusniauinlussdiudeudiegs (r=774) uagiileiiansan

AIFuUsEaNSanauNUs 5E 11190198 ghNI1TWAgULYAY AU I9UINAUAINGNITY

Fl909ANITYANNUNIIUUTINTUTD T UALAL SOUTTYNUIINIY

ANUKNTUGBIANTS

P ETV RIGHITIRIEN ANUWRIULAENTT  ANAYEWE  anuaslafiee 53w

(TL) gousuidhmuneves  avwdidaves  asnuduanndn

BIANTS BIANS UYDIDIANTT

1. funsi8viznasgeligauni 516* 676* 633* 638*
2. punnsairausstunala 556* 733* 657% 681%
3. fumanseaumalayan 471* 598* 502* 549*
4. grunseilsgenudutionnyana 252* 392% 375 357*
73 .500* .668* .603* .620*

*n < .05
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RRHITREGIIGE AW Auddlaiazas 9w

ﬂqigu%’ﬂqiﬁﬁuauuﬂqﬂaqﬁﬂqs (POS) ﬂqﬁﬁlau%JUL{]qﬂquﬂ Lﬂaﬂ’]’]ﬂéﬁlﬁﬁl anL“fJuﬁm‘?Jﬂ
Y 9

UYDIDIANTS UDI0IANTS UDIDIANTS

1. duNanBULIULATATERANTS 3a44* 398* 322% 372%
2. mupnuzluanuuaglonia

AT 668* 589% 572* 639*

3, gueutuadunisiay 680* 616* 463* 613*

4. puInesual .146* .818* .843* .842%

5. aunsURURng T73* .830% 721% 812*

39U .842* .848* JAT73* .860*

o <.05

NP5 3 nud lunmsrunsatiuayuainesdnsilianuduiusmauiniuanugniiy
sopsAnsvesinnuuiTaudesasudtassousmnuimils egsdifuddymisadfnisdu 05
fanudiudmeuanlusdudeutnegs (=.860) uazdlefinrsandusesumudn fenudsius
VNAUINYNAU

4. MIYIUILANUHNITUADBIANTVRINENNUUTENAUTD TR UALALTAUTTN AWl
lngiin1sFuianuanuisauisny aediiniswdsuulas wazni1ssuinisaduayuanedAnig

Judnihune nan1siasigideyasidayaiiusing (@anse 4)
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A1519 4
HANITIATILYONNBENTINY (Multiple Regression Analysis) lneldendutsdasitaun)sneds
Enter Method

fuUsviung B SE, Beta t p
nsSuANuATaUE (SE) 328 054 290 6.018* .000
A hnswasuuvas (TL) 172 072 100 2.396* 017
nsFuinsatuayuaInesAns (POS) 1.107 095 588 11.704* .000

R =.890,R* = .792, Adj R* = .789, F =
254.528 (p = .000), a = -1.913

NANTN 4 HANITIATILRANBLITINYANNUT NTTUIANETAUYIIAY A1zEt
nswWaguulasiarnssuinisatuayuanesdnisianuduiiusnisuinfuanugniusiossinis

YoantnnuuIeauesosuduarsaussnnuianiddasiimduussansanduiusiBamvamriniy
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aaa 19

890 wagdiinduusz@ndnisesuiy 79.20 (R = .792) egnsiivuddgymsatafisyeu .05 Fadulun
auuAgunasl] Tnenissuinisaduayuainesdnis awnsaviueaugniuieesRnislaang

Y 9

3898931 fiB N135UFANUAINTANAY kazAEUIN1sAsULUAY TnelladuUseantannesvas
AZLUULNATEU (Beta) 1infiu .588, 290 Wag 100 mud1iU Feanansalisuaunisiunisiuiesy
AZMULAULAATLULLINITFIULA Aall
aun1svingANUENiusesAn1slusULuUAZULIUAY AB
Y =-1.913 + 328X* + .172X* + 1.107X*
oC SE TL POS
aunsviuNgANUENTUe8AN1TuFULUUAZUIIUINTEIU (Z score) AB
Z =.290Z* + .100Z* + .5887*
oC SE TL PO!

S
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Y
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