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Abstract

Changing Globalization comes with the increase competitive, that result to many
organizations have to improve operation efficiency to more competitiveness. Therefore,
all of organizations need to achieve the goals, that can be success by cooperate of all
department. So, the Human Resource Development is important to improve personally
have more knowledge, abilities and necessary skill for the operation of the organization.
The organization must have past of Human Resource Management that id consistent with
the strategy of the organization, there is step of improve the human resource and can be
measured to achieve the potential. This paper presents the Future-back Approach strategy
for human resource development to keep up now a day and increase efficiency and

effectiveness in the operations, that improve the potential of business management.
Keywords: Human Resource Development, Business Management, Strategy
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- Value Added
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1 2 g InFconomic

DInprovement

- Economic Value Added

N1 2 Competency & Economic Value Added

7137, Useyndan Butterin (1998); N1500NUUUSZUUMAZNITIANG NITHRILININENTYAAAUUIY
FIANNFINT (Mo 3), Iae \GATY go55UTUUN, 2561, AuLile 16 TwAw 2564, 3N https//
www.gotoknow.org/posts/233309
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30¥in DETAIL ACTION PLAN &
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STEPS 5895U sﬁaﬁﬂdzjms —
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